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18% of Travis County 
residents live in food  
insecure households 
  

 

In 2012, 18% of peo-
ple in Travis County 
lived in households 
that lacked access 
to enough nutri-
tious, safe food for 
an active, healthy 
life, according to 
Feeding America, 
the nation’s leading 
domestic hunger-
relief charity. While 

the national rate has declined since the recession ended in 
2009, the local rate has increased. Feeding America estimates 
food insecurity using USDA state estimates and local U.S. Cen-
sus Bureau demographic data. Austin/Travis County Health and 
Human Services Department has worked with Travis County, Cen-
tral Health, St. David’s Foundation, Seton Healthcare Family, 
Austin Travis County Integral Care, Capital Metro and the Univer-
sity of Texas to develop a Community Health Improvement 
Plan (CHIP). The health assessment and plan were developed 
with input from hundreds of Austin and Travis County residents. 
The CHIP identified three action strategies to promote access to 
affordable, healthy food:  
1. Ensure that people who qualify for food benefits are enrolled 
in them.  
2. Promote the production and distribution of healthy food in 
areas of the city that do not currently have access to healthy 
food.  
3. Develop policies that restrict unhealthy food choices in tar-
geted areas.  
 

Many food insecure 
residents are eligi-
ble for the Supple-
mental Nutrition 
Assistance Program 
(SNAP), however, 
the Texas Food 
Bank Network esti-
mates that about 
43% of those who 

are income-eligible 
in Travis County do 
not receive SNAP 
benefits. The Texas 
Legislature passed a 
bill in its last session 
requiring schools in 
which 80% or more 
of students qualify 
for free or reduced-
price lunch to offer 
free breakfast to all 
students. According 
to the Center for 
Public Policy Priori-
ties, Elgin, Del Valle 
and Pflugerville 
ISDs have already 
begun introducing 
universal breakfasts 
on some campuses.   
 

The Sustainable 
Food Policy Board 
serves as an advi-
sory body to the Austin City Council and the Travis County Com-
missioners Court to improve the availability of safe, nutritious, 
locally and sustainably-grown food at reasonable  prices. Per-
cent of Who Live in Food Insecure Households: Approximately 
181,020Travis County residents were food insecure in 2011. 
Hunger is especially prevalent in the eastern crescent of Travis 
County. According to an Assessment by the Sustainable Food 
Center, there are five zip codes that do not have a single full-
service grocery store. They are: 78617, 78653, 78721, 78725, 
and 78744 
 

Goal: decrease the per-cent of people who are food insecure  
            Target: 15% by 2017  
 

Source: Feeding America; and Travis County Sustainable Food    
                Center, 2011  
 
 
 
 

Hunger hurts. Financial contributions to 
your local food bank of choice will help 
towards meals to families and the  elderly, 
homeless, and individuals facing hunger 
during the holiday seasons. Throughout 
the year, the ABCA will continue to 
contribute to  food banks and pantries 
to help with this issue. 
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ABCA Spotlights Huston Tillotson University 

AUSTIN, TX - Three Huston-Tillotson University 
buildings— Allen-Frazier Residence Hall, 
Beard-Burrowes Residence Hall, and Downs-
Jones Library—will function with a combined 
736 sunpower 327-watt solar photovoltaic 
panels, turning light energy into electricity.  
 

The installation makes HT the first private his-
torically black institution in the nation to cap-
ture renewable energy from one-fourth of its 
campus buildings.  
 

“This green initiative not only supports our 
sustainability efforts but is a model for the 
campus and broader community of the Univer-
sity’s commitment to reducing its carbon foot-
print,” said President and Chief Executive Offi-
cer Colette Pierce Burnette.  The research that 
initiated this project was done by our Environ-
mental Defense Fund Climate Corps Fellow of 
which HT participates.  
 

For the last two years, HT has been awarded 
fellows via this program and they perform 
research and analysis that provide the Univer-
sity with best practices and propose projects 
with financial returns in the form of energy 
savings.  
 

The campus community will be able to view 
energy production through a web-based track-
ing application. According to installation fig-
ures for similarly sized systems, the clean en-
ergy generated will prevent 262.2 tons of car-
bon dioxide (CO2) from being released into the 

atmosphere each year the array is in opera-
tion. This annual carbon offset has a climate 
impact equivalent to 10,488 trees absorbing 
CO2 for one year, removing 31.8 cars off the 
road, or preventing the burning of 27,030 gal-
lons of gasoline.   
 

The past two years, Second Nature, a national 
nonprofit that works to proactively build a 
sustainable and positive global future by 
working with leadership networks in higher 
education, announced Huston-Tillotson Uni-
versity among the finalist for its annual Cli-
mate Leadership Award.   
 

HT’s student organization Green is the New 
Black® promotes sustainability through cam-
pus engagement and community outreach 
Solar panels affixed on Huston-Tillotson Uni-
versity’s campus.   
 

The award is a national competition among 
higher education institutions that are signato-
ries of the American College & University 
Presidents’ Climate Commitment (ACUPCC), a 
signature program of Second Nature. Twelve 
four year institutions, including HT, and seven 
two-year institutions were named finalists.   
 

HT enhanced its sustainability efforts by reno-
vating the Dickey-Lawless (D-L) Science Build-
ing and other campus buildings. Improvements 
to D-L included retrofitting and upgrading the 
laboratories, incorporating energy efficient 
lighting with sensors, replacing age-old infra-

structures, and upgrading entire heating, venti-
lating, and air conditioning (HVAC) systems 
throughout the campus to support carbon 
footprint reduction. HT’s student organization 
Green is the New Black® (GITNB), formed in 
2013, continues to promote sustainability 
through campus engagement and community 
outreach.   
 

In addition to local honors, such as being 
named among the 2014 “Best of Austin” by 
the Austin Chronicle, student delegates will be 
attending the United Nations’ Conference of 
Parties (COP) 21 Climate Convention in Paris, 
France, this December 2015.  
 

The GITNB delegation is part of a 19-
Historically Black Colleges and Universities 
(HBCU) Climate Consortium organized through 
the Deep South Center for Environmental Jus-
tice at Dillard University. GITNB students have 
also participated in efforts to win two Home 
Depot Retool Your School grants for green 
campus improvements.   
 

In 2014, GITNB used the award to convert the 
Jackson-Moody patio into an outdoor study 
lounge with sustainable furnishings.  
 

As a 2015 grand prize winner, the campus will 
add additional energy-efficiency upgrades to 
buildings including occupancy sensors, low-
power exit signs, and efficient outdoor secu-
rity lighting. 
                                  Source: 

HT Installs 736 Solar Panels to Support Sustainability Efforts 
HT is the first private historically black university to power usable electricity from solar panels   

Pictured above are HT President Colette Pierce Burnette (center) 
with City of Austin Mayor Steve Adler (center left), HT’s Green is the 
New Black™ students, and Karen Magid, Director of Sustainability 
during the solar panel unveiling. 
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CERTIFIED PAYROLL RE-
PORTS are special pay-
roll reports that contrac-
tors who work on public 
works or government 
funded construction pro-
jects must file on a 
weekly basis — one of the 
“devils” is knowing if you 
must file the Federal WH-
347 form, a state specific 
report, or submit them elec-
tronically using an online 
compliance monitoring unit, 
and what information is re-
quired. Creating and sub-
mitting a certified payroll 
report can be a devilish 
problem that contractors 
who work on public works 
projects or government 
funded construction pro-
jects face when using 
QuickBooks. Here are 
some common misconcep-
tions: 
 

Some people mistakenly think 
that in order to complete and sub-
mit a certified payroll report — that 
they must be a Certified Payroll 
Professional (CPP) and pass 
some sort of exam; that's not true. 
 

That one form or format will meet 
the requirements of all 50 states ‐ 
not true, some states have multiple 
forms and electronic filing require-
ments. 
 

That the built–in QuickBooks 
certified payroll report provides 
you with all the necessary informa-
tion — not true. 
 

What makes the report 
“certified” is a signed State-
ment of Compliance indicat-
ing that the payrolls are 
correct and complete and 
that each employee has 
been paid not less than the 
proper Davis–Bacon pre-
vailing wage rate for the 
work performed. When a 
company owner or payroll 
clerk puts their written sig-
nature on the Statement of 

Compliance, they are doing 
so with the understanding 
that he willful falsification of 
any of the above state-
ments (found on the actual 
sign–off sheet) may subject 
the contractor or subcon-
tractor to civil or criminal 
prosecution — that's the 
other “devil.”   
 

Anyone can learn how to complete 
the report, after all, the report 
doesn't ask you for any information 
that you don't already have: 
Who works for you (your employ-
ees) 
 

What type of work they are doing 
on the construction project (Work 
or Trade classification) 
 

How many hours they worked 
 

What you paid them 
 

How much they earned — gross 
wages on this job and for the week 
What was taken out of their pay-
checks — taxes, child support, 
garnishments, union dues, etc. 
 

The net amount they took home 
for the week — gross wages all 
jobs MINUS taxes and other de-
ductions 
 

The problem is gathering 
the data and completing the 
form — the U.S. Depart-
ment of Labor estimates 
that it will take 55 minutes 
to gather and compile the 
information for 8 employ-
ees on a single report. not 
bad if you only have 8 em-
ployees and work on one 
job as that's roughly an 
hour a week that you'll have 
to spend in addition to gen-
erating the actual pay-
checks.  
 

It becomes more time 
consuming with the more 
employees that you have 
and/or the more jobs that 
you work on that require 
this type of reporting. It's 
also highly error–prone if 
you are creating them 
manually. 
 

Source:  Nancy Symth, Certified ProAdvisor  

CERTIFIED PAYROLL REPORTS 

 
 

 

 
Experimental  
Smart Vest Is  
Latest Hope for 
Workzone Safety 
 

It’s a constant, never-ending 
problem: cars crashing into 
work zones and injuring or 
killing construction workers. 
Now, another tool brought by 
high tech could help save their 
l i v e s — a 
new safety 
vest that 
was de-
signed to 
p r o t e c t 
h i g h w a y 
c o n s t r u c -
tion work-
ers from 
such acci-
dents. 
 

The new 
smart vest 
is equipped 
with sen-
sors that 
send a sig-
nal to an 
approach-
ing car’s 
entertainment system, warning 
the driver of a construction 
zone further down the road. 
The vest also emits a signal or 
alarm to the worker to give 
them a few seconds of warn-
ing. 
 

The smart vest is part of a 
system called InZone Alert. It 
was designed by researchers 
at Virginia Tech University, 
and could soon be worn by 
workers in Wisconsin. 
 

"Any warning we can give 
them is better than no warning 
at all,” said Kristen Hines, a 
doctoral student with the Brad-
ley Dept. of Electrical and 
Computer Engineering, said in 
a statement released by Vir-
ginia Tech. She is helping lead 
the combined effort of the Col-
lege of Engineering and the 
Virginia Tech Transportation 
Institute.   

 

Officials from the Wisconsin 
Dept. of Transportation have 
said they might use the smart 
vest for workers on their roads. 
WisDOT collaborates with a 
University of Wisconsin re-
search lab in Madison that 
tests various safety devices. 
The new Smart Vest is one in 
a series of technology related 
efforts to improve work zone 
and construction safety. 
 

Recently, the Associated Gen-
eral Contractors of America 
said it would continue to pro-

vide highway work zone safety 
training classes in 2016, 
thanks to a federal grant.  AGC 
will use the $120,000 grant 
from the U.S. Department of 
Labor to continue to provide 
safety-training classes for 
workers, in order to help pre-
vent injuries among highway, 
bridge, and street construction 
workers. 
 

According to federal statistics, 
962 workers were killed at 
road construction sites be-
tween 2003 and 2010. A 2015 
study done by AGC found that 
50% of contractors had vehi-
cles crash into their work 
zones during the past year. 
Workers were killed in 9 per-
cent of those crashes, and 
were injured in 16 percent of 
them. 
 
 
 

Source: ENR Records 



 

  

 
 
 
 
 

The Austin Area  
Black Contractors Association  

is reaching out to all  
African American Construction Contractors  

located in Travis, Hays, Williamson,  
Bastrop and Caldwell Counties to get  

MBE/WBE/DBE Certified with the City of Austin.  
Additionally, check-out ABCA’s award winning 

 website at www.abcatx.com  
view calendar of events • training curriculums •  

tool box tips guide • newspoint newsletters • and  
summary of upcoming construction opportunities  

 

Get certified with the City of Austin  
as a MBE, WBE  or DBE, Call the —  
Small & Minority Business  
Resources Dept (SMBR) Certification 
Division at 512-974-7645 
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